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INTRODUCTION 
 
The new year has started with a phase of re-examination and internal assessment for the 51% 
Coalition. This period followed issues faced after a December 2014 letter to the Head of the 
Partnership for Jamaica (PFJ), the Prime Minister, in relation to the handling of the National 
Housing Trust/Outameni matter. The three-month period has seen consistent monthly 
meetings with focus on discussions around the Coalition’s structure, organization, 
membership, governance and sustainanbilty. In addition, it included assessing the actions and 
positions taken by the Coalition in the National Housing Trust/Outameni matter with relation to 
accountablity, transparency and good governance; and the subsequent impact for and the 
perspectives of members. Processes of communication and consultation were analyzed and 
formalized, thereby enhancing decision-making within the Coalition. 
 
For the Coalition, the first quarter for the year 2015 has been deemed an active one, with the 
Organization engaging in a number of women’s related activities, steady capacity building and 
advancing advocacy actions and initiatives. In between activities the Coalition engaged in 
several Steering Committee Meetings increasing capacity and enhancing working relationships 
between members.  
 
Coming out of this critical period geared mainly towards reflection, solidarity and growth, the 
following salient points were raised: 
 

o Focus on consensus building in the 51% Coalition. 
o Focus on core issues of the 51% Coalition, namely gender equality and equity for 

sustainable development, women’s representation and participation in decision-
making (with a focus on quotas), and issues of accountability, transparency and good 
governance.  

o Ensuring the 51% Coalition has its own voice and choices on the issues focused on. 
o Membership of the Coalition:  It is recommended that individual members of umbrella 

organizations decide whether or not they can support the actions and positions of the 
51% Coalition.  

o Clarifying the role of the 51% Coalition as part of the women’s sector. 
o Supporting the women’s sector to have a voice consistent with the Partnership for 

Jamaica agreement. 
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THEME 

 
 

In preparation for the Coalition’s next project, an overarching theme/goal was 
developed last year.  

 
This theme continues to guide and create the backdrop for this year as it relates 

to the Coalition’s activities, capacity building, media advocacy and 
engagement, marketing content development and general advocacy. 

 
51% Coalition Jamaica:  

Advancing the objectives of building a 
women’s political constituency and 
enhancing women’s participation in 

leadership and decision-making.  

 

 



Quarter 1 | 2015  

	  

51% COALITION VISUAL SUMMARY 

 
 

Theme: Advancing the objectives of building a women’s political constituency and enhancing women’s 
participation in leadership and decision-making.	  
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ACTIVITIES 
 
JANUARY 
 
“HIGH IMPACT - LOW STRESS COMMUNICATION” 
WORKSHOP 
 
Through an invitation extended by the Council of Voluntary 
Social Services (CVSS) to the Women’s Resource and Outreach 
Centre (WROC), on January 15th the Coalition Secretariatiat 
took part in a workshop entitled “High Impact - Low Stress 
Communication - Say More with Less and be Heard” at the 
CVSS National Volunteer Centre.  
 
During the three-hour session guest presenter - Shannon Whissell, 
Communications, Branding and Marketing Advisor to CVSS and CUSO 
International Volunteer - spoke on how communications, branding and 
marketing work together; how to make communications easier and more 
effective; and the tools to aid in communications planing and storytelling. 
Some key points included:  
 
Communications: 
 
Making your 
Communications Plan: 
 
o Assess 
o Plan 
o Implement 
o Review 

 
 
 
 
 

Branding: 
 
Branding matters - Ensure 
that you do your brand 
audit. 
 
o Logo  
o Colours  
o Typography  
o Voice  

 
 
 
 

 
Storytelling: 
 
Storytelling - the power of 
the story; stories unite 
people across time and 
culture. 
 
o Founding stories 
o Focus stories 
o Impact stories 
o People stories 
o Strength stories 
o Future stories

 
The workshop which was open to all three CVSS sectors - health, gender and youth - saw in 
attendance stakeholders such as: Patricia House, Professional Development Institute, Jamaica 
Association for the Deaf, Blue Mountain Project, Jamaica Cancer Society, Jamaica Youth for 
Christ, Combined  Disabilities Association, Rise Life Management, Heart Foundation of Jamaica, 
Jamaica 4H Clubs, Jamaica Red Cross and the Jamaica Baptist Union. 
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Through workshop participation, helpful information was received in the form of: brand 
standards and communications audit worksheets, communications plan and storytelling 
templates, and web links to various communication resources. The workshop also provided an 
opportunity for networking as connections were made with St John’s Ambulance. 
 
Points of Analysis:  

ü The Coalition achieved the widening and sustaining of its network, making contact with other organizations that could 
result in future partnerships. 

 
 
 

FEBRUARY  
 
COMMONWEALTH SECRETARIAT CONSULTATIONS FOR A RESILIENCE PROFILING 
EXERCISE  
 
On February 26th the Coalition Secretariat briefly took part in a civil society consultation on the 
Resilience Profile of Jamaica.  
 
The project is part of the Commonwealth’s work programme on “Strengthening the Resilience 
of Small States” and was agreed and endorsed by leaders in various fora, including the Third 
Commonwealth Global Biennial Conference on Small States that took place in Saint Lucia in 
March 2014. 
  
The consultation’s aim was to engage the Civil Society sector to gain perspectives on the 
vulnerability/resilience profile of the country with respect to social, economic and 
environmental governance. With discussions to take place on:  
 
o Perspectives on structural elements determining decision-making in society such as 

tradition, history, and information, communication and technology (ICT) readiness;  
o Sectoral perspectives on what has been the dominant policy challenges over the past 

several years covering the economic, social and environmental, such as natural disasters, 
urbanization, corruption and employment; and  

o The extent to which governing systems such as strategic capacity, the electoral system, 
policy implementation and the state as an institution, play a critical role in the resilience, 
or lack thereof, of the country. 

 
The meeting began with remarks by Dr. Denny Lewis-Bynoe, from the Economic Policy Division 
of the Commonwealth Secretariat, who set out the meeting’s objectives.  
 
o Points mentioned: examining vulnerabilities e.g. country location and size; risks; external 

economic shocks; a move toward development; country profiling - consultative. 
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This was followed by an introductory presentation by Jean Paul Fabri, Consultant, 
Commonwealth Secretariat which detailed the assessment framework. 

 
o Points mentioned: political, social, economic environments; creating opportunities for 

small states; key aspect: improving governance and assessing governance meaningfully; 
need for policy changes. 

 
The consultation process then took place, involving the filling out of a 60-page questionnaire 
regarding the abovementioned areas of discussion. However, due to time constraints the 
Coalition representative was not able to particpate in the extensive assessment.  
 
The Coalition looks forward to attending the regional workshop where the output and findings  
which help to determine the requirements for building resilience in Jamaica will be 
disseminated.  
 
 

MARCH 
 
 
INTERNATIONAL WOMEN’S DAY EXPO 2015 
 

 
March 7th saw the second staging of the International Women’s Day Expo, by WROC and 
partners. The International Women’s Day Expo 2015, themed “Women & Girls: Making It 
Happen”, featured a showcase of presentations relevant to women’s issues related to health 
and wellness, financial empowerment and security. 
 
The Expo, which was held at the University of the West Indies (UWI), Mona Founders’ Park, a day 
before International Women’s Day, commemorated WROC’s 32nd anniversary, and saw 
exhibitions by over 40 organizations, including the Jamaica Cancer Society, Eden Gardens and 
the Hair Loss Clinic of Jamaica. 
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Objectives included empowering girls and women on issues which relate to their development, 
as well as raising awareness about the importance of women’s health and rights and the 
various services available to assist them in making informed choices.  
 
The day’s guest presenter was H.E. Mathu Joyini, High Commissioner of South African High 
Commission, who presented on, “Women & Girls: The Power Within”. Other presenters 
included: Her Worship the Mayor, Senator, Councillor Angela Brown Burke JP (Development 
Downtown), Robert Finzi-Smith (Security), Dr. Tracey-Ann Brown (Health and Medical) and Buffy 
Campbell (Fitness and Wellness). 
 
Key event elements: 
 

o Booth exhibit 
o Craft/farmers market, displays by rural women 
o Live outside broadcast and live entertainment 
o Prizes and giveaways  
o Stimulating talks/presentations 
o Jamaica Cancer Society - offering 30 free mammograms  

 
Points of Analysis:  

ü The Coalition achieved the widening and sustaining of its network, making contact with other organizations that could 
result in future partnerships. 

ü The Coalition supporting advocacy initiatives for women’s and girls’ leadership, empowerment and development. 
 
SCREENING OF FILM “MISS REPRESENTATION”: JAMAICA 
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In support of on-going work on women’s empowerment, and in celebration of International 
Women’s Day, Nadine Spencer, Ambassador to the Representation Project, along with 
community partners, hosted a debut screening of the award-winning documentary “Miss 
Representation” in Kingston, Jamaica, on Monday, March 23rd at the UWI Mona.  
 
A number of members of the 51% Coalition attended the event and participated - through 
comments and suggestions - in the follow up dicussion segment. These members included: Dr.  
 
Marcia Forbes (Individual Member), Justine Harrison (Coalition Secretariat), Dorothy Whyte 
(WROC), Lorna Lee (WROC), and Nadeen Spence (YWLI). Miss Taitu Heron representing UN 
Women Jamaica also participated. 
 
Written and directed by Jennifer Siebel Newsom, Miss Representation exposes how 
mainstream media contribute to the under-representation of women in positions of power and 
influence in America. The film challenges the media's limited and often disparaging portrayals 
of females of all ages, which makes it difficult for women to achieve leadership positions and 
for the average woman to feel empowered. The film includes stories from teenage girls and 
interviews with famous politicians, journalists, entertainers, activists and academics like 
Condoleezza Rice, Lisa Ling, Nancy Pelosi, Katie Couric, Jane Fonda, Rosario Dawson, Cory 
Booker, Jackson Katz, Jean Kilbourne, and Gloria Steinem. The film offers startling facts and 
statistics that leave audiences shaken and armed with new perspectives. 
 
Following the screening, issues presented by the film were then discussed by the audience and 
a panel comprising: Storm Saulter - Film Director, Kay Osborne - CEO of Kay Osborne Associates 
Ltd., Aubyn Hill - CEO of Corporate Strategies Ltd., Dr. Pamela Appelt - Retired Citizenship Court 
Judge, Canada, Kamina Johnson Smith - Attorney and Senator, Marlene Malahoo Forte - 
Senator, Pat Ramsay - AL Harvard Fellow 2014, Director, International Women’s Forum. 
 
Some key questions posed during the panel: 
 

o What is the Jamaican situation? What does the Jamaican context look like? 
o Will a film of a similar nature be done for Jamaica? 
o What are the next steps for Jamaica, in terms of dealing with the issue of 

misrepresentation? 
 
Some key comments shared during the panel: 
 

o Implementing quotas as a temporary special measure in Jamaica. 
o Jamaicans need to speak up, in cases of inequality, abuse and sexual violence. 
o The need for the government to use traditional media for PSAs to address issues.  
o Jamaicans consume a lot of foreign/western programming; this can have grave effects 

on the psyche in relation to stereotyping, stigmatization.  
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Points of Analysis:  

ü The Coalition was able to engage in pre-sensitization re its objective of building a women’s political constituency and 
enhancing women’s participation in leadership and decision-making. 

ü The Coalition supporting advocacy initiatives for women’s and girls’ leadership, empowerment and development. 
 

 
CAPACITY BUILDING 
 
COALITION SECRETARIAT 
 
General Objectives Achieved 
 
In addition to coordinating scheduled meetings of the Steering Committee and other meetings 
with partners, the Coalition Secretariat worked pointedly on the following areas for the 
reporting period: 
 

o Maintenance of the Facebook page and Twitter account of the 51% Coalition and 
sharing of relevant information via it’s social media platforms and email groups, e.g. 
press releases and articles; 

o Collaborating with women’s organizations to link the Quota Campaign and Gender 
Equality with other national project initiatives e.g. Partnership for Jamaica.  

o Assisting with the organization of activities facilitated by WROC and the 51% Coalition, 
as well as providing full communcations support;  

o Organizing the participation of spokespersons on radio programmes; 
o Being a presence and voice for the 51% Coalition, coordinating the receipt and 

circulation of  invitations and materials of relevance to the Quota Campaign, gender 
equality, women and girls. 

 
COALITION STEERING COMMITTEE 
 
2015 Meetings 
 

Date Category Number of Attendees 
January 22, 2015 Steering Committee 18 
February 9, 2015 Small Working Group 4 

February 12, 2015 Small Working Group 4 
February 19, 2015 Steering Committee 10 

March 21, 2015 Women’s Sector 28 
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Meetings for the reporting period totaled: five (5). These meetings saw representation from the 
following Coalition member organizations and individual members, as well as from the wider 
women’s sector:  
 
January 22, 2015 
Dorothy Whyte (WROC), Judith Wedderburn (FES), Joan Grant Cummings (WROC), Lorna Green (WBO), Justine Harrison (51% 
Coalition/WROC), Nadeen Spence (YWLI), Mildred Crawford (JNRWP), Hermione McKenzie (AWOJA), Indi McLymont LaFayette 
(Panos), Valda Foote (JHWU), Hilary Nicholson (WMW), Linnette Vassell (WROC), Dr. Leith Dunn (IGDS, Mona), Dalea Bean 
(IGDS, Regional), Merline Daley (JWPC), Dr. Marcia Forbes, Joan French, Carol Narcisse. 

 
February 9, 2015 
Joan Grant Cummings (WROC), Linnette Vassell (WROC), Justine Harrison (51% Coalition/WROC), Joan French. 
 
February 12, 2015 
Merline Daley (JWPC), Linnette Vassell (WROC), Justine Harrison (51% Coalition/WROC), Joan French. 
 
February 19, 2015 
Dorothy Whyte (WROC), Judith Wedderburn (FES), Justine Harrison (51% Coalition/WROC), Nadeen Spence (YWLI), Hermione 
McKenzie (AWOJA), Valda Foote (JHWU), Hilary Nicholson (WMW), Merline Daley (JWPC), Lorna Green (WBO), Dr. Marcia 
Forbes. 
 

March 21, 2015 
Joan French (Individual Member, 51% Coalition), Hilary Nicholson (WMW Jamaica), Sharene McKenzie (51% Coalition), Valda 
Foote (Jamaica Household Workers Union), Hermione McKenzie (Association of Women's Organizations in Jamaica), Indi 
McLymont LaFayette (Panos Caribbean), Mildred Crawford (Jamaica Network of Rural Women Producers), Dawn Roper 
(Individual Member, 51% Coalition), Emma Lewis (Petchary/Eve For Life), Lisa Herman-Davis (Women’s Resource & Outreach 
Centre), Annette Tingle (The Travel Foundation), Natalee Fuller (Women's Centre of Jamaica Foundation), Olive Edwards 
(Jamaica Community of Positive Women), Sharon Cooper (Jamaica Community of Positive Women), Stacy-Ann Gavin, J.P. 
(Girls to Women Development Foundation), Jessica Meredith (Girls to Women Development Foundation), Senator Imani 
Duncan-Price (People's National Party), Dr. Simone French (Emergency Medical Services), Camille Jackson (Peace 
Management Initiative), Shirley Davis (Jamaica Household Workers’ Union), Phillippa Gordon (Jamaica Household Workers 
Union), Linnette Vassell (Women’s Resource & Outreach Centre), Joan Grant Cummings (51% Coalition/Women's Resource 
and Outreach Centre), Dr. Marcia Forbes (Individual Member, 51% Coalition), Nadeen Spence (Young Women’s Leadership 
Initiative), Judith Wedderburn (Friedrich Ebert Stiftung), Justine Harrison (51% Coalition/WROC), Erica Woodburn (Friedrich 
Ebert Stiftung). 
 

All meetings demonstrated that the different members of the Coalition have various strengths 
as well as perspectives, which they contribute to the Organization overall. This results in the 
Coalition having a diversely guided viewpoint and coverage of areas/sectors as it relates to 
women and girls. 
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JANUARY 
 
51% COALITION: STEERING COMMITTEE MEETING 
 
Committee:  Steering Committee   
Date:  Meeting held on January 22, 2015 
Time & Location:  5:30 p.m., Alhambra Inn  
Type of Meeting:  Monthly Steering Committee Meeting 
Chair(s):  Judith Wedderburn & Dorothy Whyte 
 
 
This meeting focused on the following critical items: 
 
Intergenerational Forum 2014 Vox Pop “Women’s Leadership in Jamaica”  
  

o Vox Pop video and the work process for its creation were shared.  
o Decision taken: further edit product to be used as a training and advocacy tool. 

 
Update on UN Women Project 
 

o Discussion on the scope of work and activities; reminding members of some of the key 
points of the proposal. 

o Reference and discussion of letter addressed to the Coalition from UN Women, 
highlighting the proposed division of labour and scope of work between WMW 
Jamaica and WROC. 

o Decision taken: selection of a small working group to examine the project proposal as 
against the proposed UN Women adjustments. 
 

Coalition Communication Process re National Housing Trust: An Analysis 
 
Presentation made by Joan French brought forward the following key areas as it relates to 
communication and consultation within the Coalition: 
 
Key Points: 
 

o How government issues are engaged; 
o Examining the on-going consultation process; 
o Timing and process; 
o Focus needed - communication and participation; 
o The Coalition involves a diverse set of groups and political leanings; it has a life of itself. 
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Recommendations: 
 

o All drafts for consideration should be shared by the Secretariat which should manage 
the  consultation process.  

o The changes of content or approach proposed should be outlined in the body of the 
transmission message from the Secretariat. This should be done in specific rather than 
general terms for sensitive issues. 

o Proposals for changes where consensus has already been reached on a version should 
be rejected if timeframes for response do not facilitate the requisite quality 
participation of members. 

o The Secretariat should ensure that titles of messages are consistent and facilitate the 
identification of the topic being consulted. This may mean changing the titles of 
messages from members. 

o At least five working days should be given for consideration of new content for matters 
where consensus has already been reached on existing content. However, this should 
be avoided/minimised. 

 
Actions:  

o Coalition will not further engage the media on the matter, unless contacted. 
o Overall decision: no split in the Coalition and a focus on moving forward. 

 
Matters Outstanding for Upcoming Steering Committee Meetings 
 

o Governance Process for the Management of the Coalition  
o Representation on the PFJ re the "women's sector" 
o Sustainability issues for the Coalition 

 
Points of Analysis:  

ü The Coalition tightening and improving its process of internal communication and consultation - preparing itself for 
continued advocacy in some of it’s core areas of focus like accountability, transparency and good governance.  

ü The Coalition actively re-examining and re-committing to other relevant areas of focus: gender equality, women on 
boards. 
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FEBRUARY 
 
UN WOMEN PROJECT PROPOSAL WORKING GROUP MEETING: Part  1 
 
Committee:   Small Working Group   
Date:    Meeting held on February 9, 2015 
Time & Location:  3:00 p.m., WROC  
Type of Meeting:  Special - (Purpose: Comparison and discussion re the UN Women 

Project Proposal Submission and UN Women Feedback and Proposed 
changes Document) 

Chair Linnette Vassell 
 
This meeting focused on the following critical items: 
 
Judith Wedderburn and Hilary Nicholson, provided WMW Jamaica’s position re the project 
prior to the Small Working Group Meeting. WMW Jamaica indicated that the organization is not 
in a position at this time to execute such a project. 
 
Brief review of final UN Women Project Proposal Submission undertaken. Areas examined: 
 

o Project goals reviewed 
o Project objectives reviewed 
o Project Logic Model/Theory of Change reviewed  

 
51% Coalition’s current context discussed, inclusive of a reflection on the series of events in 
December 2014. The following summary of priorities emerged: 
 

o Focus on consensus building in the 51% Coalition. 
o Focus on core issues of the 51% Coalition, namely gender equality and equity for 

sustainable development, women’s representation and participation in decision-
making, and issues of accountability, transparency and good governance.  

o Ensuring the 51% Coalition has its own voice and choices on the issues focused on, 
especially were highly politicized partisan positions and issues are involved. 

o Membership of the Coalition:  It is recommended that individual members of umbrella 
organizations decide whether or not they can support the actions and positions of the 
51% Coalition.  

o Clarifying the role of the 51% Coalition as part of the women’s sector. 
o Supporting the women’s sector to have a voice consistent with the Partnership for 

Jamaica agreement. 
 
Review of UN Women Feedback and Proposed Changes Document undertaken in context of 
the above priorities outlined: 
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o In considering the work plan section of the document, all agreed that the approach 
should be to design a one-year programme, therefore only considering 2015-2016. It 
was noted that the project’s end date would then need to be revised to the first quarter 
of 2016. 
 

UN WOMEN PROJECT PROPOSAL WORKING GROUP MEETING: Part  2 
 
Committee:   Small Working Group   
Date:    Meeting held on February 12, 2015 
Time & Location:  11:00 a.m., WROC  
Type of Meeting:  Special - (Purpose: Comparison and discussion re the UN Women 

Project Proposal Submission and UN Women Feedback and Proposed 
changes Document) 

Chair Linnette Vassell 
 
This meeting focused on the following critical items: 
 

o Summary of last meeting was given by the Coalition Secretariat Coordinator. 
o Review of conclusions of last meeting by all members present. 
o Review, discussion and finalization of reworked budget - prepared by Joan Grant 

Cummings - by all members present. 
o Follow up actions involved: the Coalition Secretariat Coordinator making all flagged 

and agreed changes to the workplan and budget of the proposal; drafting a cover letter 
to accompany the documentation; and delivering same documentation to UN Women 
on behalf of the Coalition. 

 
Points of Analysis:  

ü The Coalition actively driving activities and supporting advocacy initiatives for women’s leadership, empowerment and 
development. 

ü The Coalition creating stepping stones for its objective of building a women’s political constituency and enhancing 
women’s participation in leadership and decision-making. 

ü The Coalition - through internal collaboration and consultation - instrumental in the crafting of the UN Women 
Proposal, which seeks to advance the Coalition’s goals of women being more involved, engaged and visible in leadership 
spheres. 

 
51% COALITION: STEERING COMMITTEE MEETING 
 
Committee:   Steering Committee   
Date:    Meeting held on February 19, 2015 
Time & Location:  4:30 p.m., FES  
Type of Meeting:  Monthly Steering Committee Meeting 
Chair: Dr. Marcia Forbes 
 
This meeting focused on the following critical items: 
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Brief Update on UN Women Project Submission    
 

o Small working group consisting of Linnette Vassell, Joan Grant Cummings, Merline 
Daley, Joan French and Justine Harrison met twice (Feb 2 & 12) to re-examine the 
Coalition’s UN Women Submission and to look at it against the UN Women Proposed 
Changes/Adjustments. 

 
o Both meetings took into consideration issues arising from the review and reflections by 

the 51% Coalition from its January 22, 2015 Steering Committee meeting. From there 
priorities of the Coalition were fleshed out and these were used to guide the 
adjustments to the workplan and budget. 

 
o In summary, the designated working group - mandated to carry forward the proposal -

determined that the project’s approach will take the form of a more manageable one-
year design, with WROC/51% Coalition as the main responsible party and Women 
Business Owners (WBO) and the Jamaica Women’s Political Caucus (JWPC) as 
organizational project implementors. WMW Jamaica was proposed as being among 
members of the Project Steering Committee. 

 
 Total Budget 

US$ 
Requested Contribution From Un Women 
US$ 

Total Project Cost  88,000 84,000 
 
Coalition Membership 
 

o Decision taken: to seek affirmations re membership from all members of the Coalition. 
 
Governance Process for the Management of the Coalition  
 

o Decisions taken: to engage in further discussions re women and boards, to focus on 
beginning to tackle the issue of getting data as it relates to this area. In addition, it was 
agreed that the planning and execution of an activity to revisit the women on boards 
was necessary. Lastly, members were asked to indicate agreement with 
recommendations developed by Joan French in light of governance and 
communication/consultation. 
 

Representation on the PFJ re the "Women's Sector" 
 

o Members shared perspectives on the 51% Coalition and women’s sector participation 
in the PFJ; and decided that a formal response to the Prime Minister’s letter should be 
crafted. 
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Sustainability Issues for the Coalition 
 

o Members agreed that the organization would need to continue writing project 
proposals.	  

 
Points of Analysis:  

ü The Coalition actively driving activities and supporting advocacy initiatives for women’s leadership, empowerment and 
development. 

ü The Coalition creating stepping stones for its objective of building a women’s political constituency and enhancing 
women’s participation in leadership and decision-making. 

ü The Coalition continuing its advocacy drive in the areas of accountability, transparency and good governance as it 
relates to the Partnership for Jamaica initiative. 

ü The Coalition preparing for forward movement organization through the consideration and discussion of organization 
foundations - governance and financial sustainability.   

	  
	  

MARCH 
 
51% COALITION: MEETING OF THE WOMEN’S SECTOR 
 
Date:  Meeting held on Saturday, March 21, 2015 
Time & Location:  12:00 p.m. - 5:00 p.m., Main Hall, Alhambra Inn 
Type of Meeting:  Meeting of the Women’s Sector 
Chair: Judith Wedderburn, FES 
 
This meeting focused on the following critical items: 
 
Review of the PFJ agreement 
 
Reflections from Women’s Sector Representatives 
 

o Linnette Vassell, WROC       
o Nadeen Spence, YWLI   
o Marcia Forbes, 51% Coalition  

 
Defining the 51% Coalition & the Women's Sector      
   

o The “women’s sector” is different from the “women’s movement” and is different 
from the Coalition. 

o Shared aspects: all consider issues in a crosscutting way; all ask questions; all 
challenge.  

o Need for cognizance of organizational structures and how these fit into 
supporting the women’s sector and its actions or positions. 

o A strategic approach is required for certain issues. 
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Good Governance & the Party Political Process 
 

o A difference exists between “political” and “partisan/parties”. 
o As women of influence, how do we begin to get political parties to support good 

governance?  
o Dealing with victimization in the context of the Partnership. 
o Unmasking our political parties from the shadows; people must be able to own 

their political affiliations while simultaneously being able to engage in 
meaningful and non-combative dialogue. 
 

Women’s Sector Representatives: Suggested Criteria for Selection  
 
The following criteria was put forward by the past and existing Women’s Sector 
Representatives, points were finalized based on input from the meeting’s participants: 
 

o Active member of active/functioning women’s group  
o Willing and able to actively participate in the PFJ 
o Of good integrity and standing 
o Willing to be guided by the principles of the PFJ 
o Willing to be accountable to the team; and a team builder 
o A partnership builder 
o Understands issues of gender and sustainable human development  
o Able to effectively communicate gender/women’s issues of national and international 

importance 
 

Discussion    
   

o The meeting’s participants provided their views and expectations re the criteria 
for selection of new women’s sector representatives to serve for the next year. 

 
Nominations & Selection of Representatives 
 

o The meeting’s participants selected four (4) nominees, and then engaged in the 
voting process, the results were as follows: 

 
Nominee Support Representative 

Results 
Voting 
Results 

Nadeen Spence Nominated by Hilary Nicholson; 
seconded by Marcia Forbes 

Women’s Sector 
Representative 

13 votes 
 

Marcia Forbes Nominated by Mildred Crawford; 
seconded by Valda Foote 

1st Alternate 12 votes 

Indi Mclymont 
Lafayette 

Nominated by Emma Lewis; 
seconded by Joan Grant Cummings 

2nd Alternate 7 votes 

Lisa Herman-
Davis 

Nominated by Natalie Fuller; 
seconded by Joan French 

3rd Alternate 2 votes 

* Two (2) Abstained 
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o Follow up actions agreed: (1) Media Release to be circulated about the women’s 
sector meeting (2) Formal letter of response to be sent to the PFJ Chair to advise 
of re-engagement and new representatives elected. 

 
Points of Analysis:  

ü The Coalition continuing its advocacy drive in the areas of accountability, transparency and good governance as it 
relates to the Partnership for Jamaica initiative. 

ü The Coalition creating stepping stones for its objective of building a women’s political constituency and enhancing 
women’s participation in leadership and decision-making. 

ü The Coalition with representatives of the women’s sector maintaining a democratic internal governance process. 
 
All short notes and meeting minutes are kept on file and are available for circulation upon 
request. 

 
ADVOCACY  
 
The 51% Coalition was engaged in a number of activities during the reporting period, chief 
among them being mobilization and support in standing for some of it’s core tenets including: 
good governance, partnership building, women’s empowerment, women’s participation in 
leadership and decision-making and national development, as it relates to: 
 
SUPPORT FOR MRS. ARLENE HARRISON HENRY, PUBLIC DEFENDER: 
 
This year Attorney-at-law Mrs. Arlene Harrison Henry created history, becoming the first woman 
in Jamaica to be appointed Public Defender; the Governor General swore her into office on 
January 16th. 
 
In continuing to advance the goal of women's participation in leadership and decision-making, 
the 51% Coalition reached out on January 21st - in the form of a letter - to the newly appointed 
Public Defender, pledging support and extending congratulations to her on her new role. The 
Coalition also used the opportunity to encourage and charge her in her new capacity with the 
delivery of transformative actions grounded in respect for and promotion of inclusive human 
rights for all. 
 
Subsequently, Mrs. Harrison Henry responded to the Coalition, sharing that the Office of the 
Pubic Defender would like to meet with the Coalition, facilitating and encouraging dialogue to 
foster a partnership. 
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See Appendix 1 for LETTER TO PUBLIC DEFENDER.  
 
Areas of Advocacy: women’s empowerment; leadership; women’s particiapation in leadership and decision-making; national 
development; partnership building. 

 
COMPETENCY PROFILE INSTRUMENT FOR BOARDS OF PUBLIC BODIES: 
 
Thursday, the 29th of January saw the Coalition taking part in the critical process of the 
development of a Competency Profile Instrument for Boards of Public Bodies at a meeting of 
stakeholders at Jamaica House.  
 
As a part of the effort to improve corporate governance, the competency profile instrument is 
expected to enhance the quality of governance and effectiveness of Boards of Public Bodies. 
This instrument will provide a guide for the selection and composition of Boards by identifying 
the competencies required of individuals selected to serve.  
 
Members of the 51% Coalition Linnette Vassell, Joan Grant Cummings and Judith Wedderburn 
attended and weighed in on the consultation process, sharing perspectives and opinions as it 
relates to the competency requirements for Public Sector Board members. Notably, in terms of 
other stakeholders, Lorna Green - also a member of the Coalition - attended, representing the 
Women Business Owners.  
 
Areas of Advocacy: quotas; women on boards; leadership; gender diversity; equity; national development; good corporate 
governance. 

 
SUPPORT FOR CARIBBEAN WOMEN’S STATEMENT (CSW, BEIJING + 20): 
 
The 51% Coalition in continuing to endorse and advance gender quality and rights for women 
and girls signed on in support of the Statement of Caribbean women, women’s organizations 
and other civil society organizations on the occasion of the Commission on the Status of 
Women (CSW) 59, Beijing + 20. The statement was circulated widely on March 9th. 
 
The critical concerns of the statement surrounded the Governments of the Caribbean 
Community (CARICOM) undermining the commitments in the Beijing Platform for Action 
(BPFA), in the context of the current negotiations among United Nations member states to 
agree on a Political Declaration. The statement further called for CARICOM Governments live up 
to their commitments and responsibility, being accountable by working to deliver a Political 
Declaration that: 
 

o Expresses unequivocal commitment towards fully realizing gender equality; and the human rights and 
empowerment of women and girls, which is a cross cutting theme emphasized throughout the Beijing Declaration 
and the Platform For Action; 

o Commits to accelerated implementation of the Beijing Declaration and the Platform for Action, along with the 
outcomes of the 23rd United Nations General Assembly Special Session, the Beijing+10 and +15 political 
declarations, the agreed conclusions and resolutions of the Commission on the Status of Women, as well as 
regional and national-level declarations on gender equality and the human rights of women and girls; 
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o Commits to universal ratification and implementation of the Convention on the Elimination of All Forms of 
Discrimination against Women and regional-level treaties on the human rights of women and girls and gender 
equality. We call on CARICOM Governments to show leadership and ratify the Optional Protocol to the Convention 
“in order to facilitate the full enjoyment of the rights guaranteed under the Convention”, and to - “fully utilize the 
Beijing Declaration and Platform for Action, which reinforce the provisions of the Convention; 

o Recognizes and welcomes unequivocally, the critical role women’s and feminist organizations and women human 
rights defenders have played in pushing for gender equality, and the human rights and empowerment of women 
and girls, and commits to creating an enabling environment and resources to allow women’s organizations, 
feminist organizations and women human rights defenders to be able to do their work free from violence. 

 
Link to full statement here: http://bit.ly/1E8SCG3 
 
Areas of Advocacy: gender diversity; equity; women's empowerment; national development. 

 
MEDIA ADVOCACY & 
ENGAGEMENT  
 

TRADITIONAL MEDIA 
 
Press coverage for the January - March period was mainly generated around the following 
events:  
 

o Matters of the Partnership for Jamaica 
 
The breakdown below represents the media exposure received through traditional media. This 
exposure provided opportunities for further engagement and clarification of the Coalition’s 
vision and the need for gender quotas to advance women in decision-making in Jamaica. These 
media activities were led by the Coalition’s team under the leadership of the Secretariat 
Coordinator, while others were sourced and fulfilled by partners/stakeholders.  
 
Overall, the 51% Coalition attained visibilty via - mention, affliation, inclusion or partnership - :  
 

o One (1) international Internet new stories  
o Two (2) regional Internet news stories 
o Four (4) local Internet news stories 
o Four (4) local print news stories 
o Three (3) radio interviews    Total: Fourteen (14) - See Figure 1 
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FIGURE 1 
 
 
INTERNATIONAL 
 
Tuesday, March 3, 2015 - The Chronicle Herald - Entrepreneurship fuels new opportunities for women - As president 
of Women Business Owners Jamaica Ltd., an organization for the advancement of female entrepreneurs, Green said she 
sees the work being done by Mount Saint Vincent University and its Centre for Women in Business to promote 
entrepreneurial skills as “very relevant” to women in Jamaica. 
 
REGIONAL 
 
Monday, January 19, 2015 - Caribbean Journal - The Caribbean Glass Ceiling  - Many highlighted the need for 
women to be more actively involved in charting their own progress. This is the primary objective of Jamaica’s 51% 
Coalition: Women in Partnership for Development and Empowerment, a lobby group pushing for the inclusion of more 
women on Government-appointed Boards and Commissions. 
 
Monday, March 9, 2015 - Stabroek News - Statement of Caribbean women, women’s organizations and other civil 
society organizations on the occasion of the Commission on the Status of Women (CSW) 59, Beijing + 20 - We, women 
of the Caribbean Regional Network of Organizations and our allies, form part of a global movement dedicated to 
ensuring that our Governments and other actors respect, protect and guarantee the full enjoyment of the human rights 
of all women and girls. 
 
LOCAL INTERNET 
 
Saturday, January 10, 2015 - Petchary - A vision for 2015 Jamaican women speak - As we stride forward into 2015, I 
spoke to Jamaican women about what they would like to see for women - and for all Jamaicans - in 2015. 
 
Saturday, February 14, 2015 - Petchary - "Making it Happen" on International Women's Day 2015 - Here’s a message 
from the Women’s Resource and Outreach Centre (a member of the 51% Coalition) regarding International Women’s 
Day celebrations. It is going to be fun and informational. So do join us on March 7!  
 
Tuesday, March 10, 2015 - Petchary - Has CARICOM gone backwards? The rights of our children are not being 
protected - This powerful letter is written by Joan Grant Cummings, a member of Caribbean Dawn and the 51% 
Coalition in Jamaica. Among the most recent cases, we must also remember the murder of Santoya Campbell (another 
fourteen-year-old pregnant teen) and the deaths of three children in a fire in Admiral Town, Kingston. 
 
Wednesday, March 11, 2015 - Petchary - Celebrating women... at home, abroad and in Twitterland - One of the hard-
working organizers, Justine Harrison of WROC (also Coordinator, 51% Coalition) pauses for a quick photo with ‘MC” 
Paula-Anne Porter-Jones. 
 
 
 

7% 
14% 

29% 29% 

21% 

51% Coalition News Items 
International Internet News Stories 

Regional Internet News Stories 

Local Internet News Stories 

Local News Print Stories 

Radio Interviews 
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LOCAL PRINT 
 
Sunday, January 18, 2015 - The Gleaner - Split In 51% Coalition - The 51% Coalition secretariat is to meet this week 
with the heads of various women's group who have taken issue with a letter that was sent out on their behalf to 
suspend the Partnership for Jamaica (PFJ) agreement with the Government during the height of the National Housing 
Trust (NHT)/Outameni saga last December. 
 
Tuesday, March 10, 2015 - The Gleaner - Girls Aren't Disposable - In one week, as International Women's Day, Jamaica 
added two known cases of femicides or murders of the 'girl child'. For Abigail and Kayalicia were not just killed, and are 
not just victims of our ultimate cruelty to our children. One was pregnant, sexually violated. Their deaths reflect the 
persistent violence, gender-based violence (GBV), against women and girls, almost always by known men. 
 
Friday, March 20, 2015 - The Gleaner - It Was Hard To Stay Riveted To The Screen ... But There Were Interesting 
Moments In The Presentation - Leader of the Opposition Andrew Holness, had his turn at the National Budget Debate 
presentation Thursday. I sat and listened to most of the presentation, but I must confess, it was hard to stay riveted to 
the screen although there were interesting moments in the presentation. 
 
Monday, March 23, 2015 - Jamaica Observer - Jennifer Edwards: Cherchez la femme? - Women in leadership roles 
face huge challenges, hence the creation of such organizations as the Women's Political Caucus and the 51% Coalition, 
which are supporting greater representation of women in Parliament and on boards; research has shown that 
organizations with a better gender balance are more successful. 
 
RADIO 
 
Tuesday, January 13, 2015 - RJR FM - Judith Wedderburn, Director, FES/partner of the 51% Coalition, was a part of a 
discussion on the New ILO Study which reports that Jamaica has most Women Managers Globally and in which notes, 
that it took 20 years for Jamaica to achieve 59% of women in senior and middle management positions in areas of 
business and management.  On the programme “Beyond the Headlines” with host Dionne Jackson Miller, Glenda 
Simms, gender specialist, was also engaged in the discussions. 
 
Wednesday, January 14, 2015 - Love 101 FM - Dorothy Whyte, member of the 51% Coalition, was a part of a 
discussion of the New ILO Study saying that Jamaica has most Women Managers Globally, on the programme “The 
Morning Watch” with host Rev. Marvia Lawes. Joyce Hewitt, Woman Inc., was also engaged in the discussions. Key 
points in the interview included: quotas, women today, confidence levels, results of study, and challenges faced by 
women. 
 
Wednesday, March 11, 2015 - RJR FM - Joan Grant Cummings, a member of the 51% Coalition, spoke on the Beijing 
Platform for Action and the Commission on the Status of Women on the programme “Beyond the Headlines” with host 
Dionne Jackson Miller. 
 

SOCIAL MEDIA  
 
Currently, the Coalition’s socal media presence is maintained via Facebook and Twitter 
platforms; and its social media accounts have been slowly gaining momentum over the last 
three (3) months.    
 
All social media platforms are monitored and maintained by the Secretariat Coordinator. 
 
As of December 24, 2014 the Organization’s social media standings were as follows:  
 
Facebook Three hundred and eighty-four (384) likes 
 
Twitter   Three hundred and ninety-six (396) followers  

Four hundred and twenty-three (423) following  
One thousand three hundred and sixty-nine (1369) tweets. 
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Facebook https://www.facebook.com/51CoalitionJa 
 
To date - March 31, 2015 - the 51% Coalition Facebook page has generated a total of four 
hundred and eight (408) likes - therefore showing an increase of twenty-four (24) likes over a 
three (3) month period; or growth by approximately 6%. This is a great decrease in growth from 
the last reporting period of 26% growth.  
 
Approximately, four hundred (400) persons have chosen to be connected to our page. This 
drastic decrease can be attributed to the Coalition opting to be less vocal in the media, as more 
focus was given to internal and urgent organizational matters. In addition to this, the Coalition 
did not stage or involve itself at partnership levels on any large-scale projects or events for the 
period. 
 
Data gathered from the Insights Section on Facebook suggests that in terms of age, gender 
and demographics, the page has reached 69% women and 29% men as it relates to the page’s 
fans and 46% women and 54% men on Facebook overall; with the 25-34 age cohort 
representing the most active interaction, followed by cohorts aged 18-24 years and 35-44 years 
showing equal fan representation percentages. Reviews of the page have been most popular 
by persons residing in Jamaica (primarily Kingston & St. Andrew) followed by the United States 
of America. 
 
Twitter (@51Coalition) 
 
In terms of reach and audience the Coalition’s twitter account has continued to lead with a 
greater following when compared with Facebook. There have been slow signs of improvement 
as the Coalition continues to be engaged in Twitter discussions on issues relating to gender 
equality, women’s rights, leadership and quotas.  
 
To date - March 31, 2015 - The 51% Coalition Twitter account has generated four hundred and 
fifty-six (456) followers, four hundred and forty-eight (448) following and one thousand six 
hundred and thirty-one (1631) tweets. Therefore showing increases of sixty (60) new followers, 
twenty-five (25) following and two hundred and sixty-two (262) new tweets. These numbers 
also show a decline in growth, when compared with the previous reporting period. These 
decreases, like our Facebook page, are based on the Coalition opting to be less vocal in the 
media, as more focus was given to internal and urgent organizational matters. In addition to 
this, the Coalition did not stage or involve itself at partnership levels on any large-scale projects 
or events for the period. 
 
As it relates to demographics, the Twitter account’s current follower base remains 61% female 
and 39% male, with followers’ top interests being in business, news and general information. 
Most of the Coalition’s  followers are located in Jamaica (Kingston) followed by the United 
States of America. 
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Points of Analysis: 

ü In terms of value, use of social media has assisted in our brand visibility, publicizing the Coalition’s core values and tenets; 
as well as increasing public knowledge and engagement of the public in discourse as it relates to women’s issues, rights 
and leadership, good governance and accountability. 

 
Plans to expand the Coalition’s communication strategy were put on hold to allow for focus to 
be placed on improving the internal process of communication in the Coalition during the 
reporting period. 
 
All weekly social media breakdowns - Facebook Reports - are available on request. 
 

MARKETING CONTENT 
DEVELOPMENT 
 
Design elements were developed to assist in the promotion and marketing of the Coalition’s 
causes, interests and work, in addition to expanding brand visibilty and reach. Elements were 
also generated to share the Coalition’s messages and initiatives. 
 
EVENT & GRAPHIC DESIGN CONTENT 
 
Save the Date                 Invitation  
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Programme 
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